


By Catherine Muñoz, Commissioner

FROM THE COMMISSIONER

Helping older workers succeed benefits all of Alaska

Follow the Alaska Department of Labor 
and Workforce Development on X and Facebook.

For the first time in history, five generations are in 
the workplace. Longevity and better health have 
enabled many to stay in the workforce well beyond 
when previous generations left active employment. 
In my own family, both of my parents worked far 
beyond traditional retirement age and were greatly 
fulfilled by their work.  

In 2024, Alaska had more than 115,000 residents 
who were 65 or older, representing 16 percent of 
the population. Those numbers are expected to 
continue growing and peak around 2035.  

The Department of Labor and Workforce Develop-
ment houses the Mature Alaskans Seeking Skills 
Training program within the Division of Vocational 
Rehabilitation. MASST staff support Alaskans 55 
or older who are unemployed and need assistance 
preparing to work and gaining the skills they need 
to stay employed. For instance, participants can 
receive training in the latest computer applications 
or other areas for up to 20 hours per week, earning 
more than the minimum wage. 

The MASST program is celebrating its 60th an-
niversary this year. Established in 1965 through 
the Older Americans Act, the Senior Community 
Service Employment Program established MASST 
in states to support low-income older Americans 
through job training and subsidized work experi-
ence with community-based organizations. MASST 
serves all eligible Alaskans and prioritizes veterans, 
people with disabilities, those recently released 
from incarceration, people with low literacy skills, 
rural residents, or those who are homeless or at risk 
of homelessness. 

MASST works with nonprofit and tribal organiza-
tions, state agencies, and the federal government 
to support employment in senior centers, libraries, 

and other community-focused 
organizations. MASST partici-
pants learn new skills and earn 
wages while also benefiting 
their communities. 

Accessing MASST is easy. Any 
eligible Alaskan can contact the 
nearest job center to sign up. In 
fiscal year 2024, MASST staff 

served 114 older Alaskans, helping them learn new 
skills and earn more after exiting the program. 

Older workers offer a wealth of knowledge, skills, 
and experience that benefit businesses and com-
munities. Decades of expertise bring insight that 
cannot be easily taught or replaced in many special-
ized fields and trades where mastery of the neces-
sary technical skills can take years. Older workers, 
having honed their crafts for decades, play a vital 
role in passing knowledge to future generations.

Beyond the obvious contributions to the workforce, 
continued employment provides significant personal 
benefits for seniors. Working later fosters social en-
gagement and enhances quality of life. Many older 
people are also staying in the labor force because 
of longer life expectancy, better education, or finan-
cial considerations.

I enjoy working with a multigenerational leadership 
team at the Department of Labor, where we value 
cooperation, problem solving, and innovation. Each 
team member is vital to the delivery of quality ser-
vices to Alaskans.

Sincerely, 
 
 
 
  
Contact Commissioner Catherine Muñoz at 
(907) 465-2700 or commissioner.labor@alaska.gov.

  

http://witter.com/alaskalabor
https://www.facebook.com/alaskalabor
https://labor.alaska.gov/masst/
https://labor.alaska.gov/masst/
https://www.twitter.com/alaskalabor
https://www.facebook.com/alaskalabor
mailto:commissioner.labor@alaska.gov
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They play a bigger-than-ever role in historically young state

Seniors a growing slice of Alaska

Seniors as shares of Alaska and the U.S.

Source: Alaska Department of Labor and Workforce Development, Re-
search and Analysis Section
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By ERIC SANDBERG

The number of Alaskans 65 or older 
has skyrocketed over the last decade 
and a half, continuing to rise even as 

youth and working-age populations have 
declined. 

Today, seniors play a bigger role in Alaska 
than they ever have. As Alaska has always 
been a young state, this shift toward an 
older population is one of the ways Alaska 
has begun to look more like the rest of the 
country.

The boom's history is partly 
generational, partly pipeline
From village elders to old sourdoughs, Alas-
ka seniors have always had a reputation for 
toughness and fortitude, holding firm through many 
winters and outlasting earlier contemporaries. Still, 
Alaska never had many older people. Historically, the 
state was populated with children, young families, the 
military, transient workers, and other young groups 
such as recent college graduates. 

In 1960, just after statehood, only 2 percent of Alas-
kans were over 65 compared to 9 percent nationally. 
That year, Alaska’s 2 percent represented just 5,400 
senior citizens.

Through the early 1970s, Alaska’s median age was 
around 23 — the youngest in the United States.

The seeds of the current senior boom were planted 
in the 1970s and early ‘80s. During those decades, 
people streamed into Alaska to work on the pipeline 
and in the oil industry. The net migration rate was 
so high that it routinely hit 5 percent, meaning the 
population would grow 5 percent in a year through 
migration alone.

Because those years also corresponded with the 
large baby boomer generation’s entry into the 

workforce, the inflow supercharged the young adult 
population. In 1970, Alaska had around 100,000 
people between 25 and 49. Twenty years later, that 
had grown to a quarter million. 

The baby boomers were a large generation every-
where, but especially in Alaska due to its small pre-
1970 population and because the influx came during 
the state’s boom years.

While boomers were working-age, the small senior 
population ahead of them was increasing as well. By 
1990, it had risen to 22,000 people. Seniors repre-
sented only 4 percent of the state’s population then, 
less than a third of the national share and half that of 
the next-smallest senior state, Utah. 

Despite being small, Alaska’s senior cohort became 
one of the fastest-growing by the late 1970s as it rose 
with the rest of the state’s population from a small 
base. Rapid growth continued through the 1990s and 
2000s, ranking Alaska first or second (to Nevada) for 
its rate of increase. While other states with rapidly 
rising senior populations were mainly retirement 
destinations, internal population aging fueled Alaska’s 
senior growth.
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Eleven boroughs and 
census areas are at least 
20 percent seniors, and 
eight are in Southeast.

While the growth rate remained rapid over those de-
cades, by 2010 the state still had the smallest 65-plus 
population proportionally at 8 percent. But because 
the national share had held steady at 13 percent, 
Alaska’s gap with the U.S. continued to narrow.

In 2010, just as the oldest baby boomers began to 
reach 65, Alaska’s senior population stood at around 
55,000 people. Boomers reaching retirement age 
started to push that number up considerably. During 
the 2010s, despite the state fall-
ing into consistent net migration 
losses — more people leaving 
the state each year than arriving 
— the senior population grew 
by 73 percent. 

In 2020, Alaska had 95,000 peo-
ple over 65, reaching 13 percent 
of the state's population. 

By 2024, Alaska’s senior count 
reached 115,000 and 16 percent of the state — close 
to the national 18 percent — although its growth 
rate has slowed. Most of Alaska’s baby boomers are 
now over 65, so aging-driven growth has fallen be-
hind some retirement havens in the Lower 48.

After leading the country for the senior increase dur-
ing the 2000s and 2010s, Alaska’s rate fell to fourth 

in the early 2020s. In 2023, the most current year for 
national rankings, Alaska slid to ninth.

More seniors in Southeast, 
fewest in western Alaska
Within boroughs and census areas, the senior per-
centages vary widely. The highest are in Southeast 

and the lowest are in western 
Alaska. 

Eleven areas are at least 20 
percent seniors, eight of which 
are in Southeast. Four (Haines, 
Wrangell, Hoonah-Angoon, and 
Petersburg) are a quarter or 
more seniors, with Haines the 
highest at 29 percent. Every bor-
ough and census area in South-

east has a higher-than-average senior percentage.

There’s some variation along the rail belt. Fairbanks 
and Anchorage are lowest outside western Alaska, 
at 14 and 15 percent, respectively. The Matanuska-
Susitna Borough is at the statewide average. The 
Kenai Peninsula Borough, a popular retirement spot, 
has the highest share among the most populous 
boroughs at 22 percent.

Southeast has the most seniors in Alaska proportionally, 2024

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section
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Percentages of people 65 and older by state, 1980-2023

Source: Alaska Department of La-
bor and Workforce Development, 
Research and Analysis Section 
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Western Alaska, with its younger people and remote 
worksites, has the lowest percentages, especially in 
worker-heavy areas in the Aleutian Islands and the 
North Slope Borough, each at just 7 percent.

The gender ratio is unusually 
close for seniors in Alaska
Alaska has long been known for having more men 
than women. While it’s much less dramatic than 
in the past, the current ratio of 108 males to 100 

females remains the country’s highest. Thirteen 
other states, mostly in the Mountain West or upper 
Midwest, also have more males across all ages. 

Nationally, women outnumber men. The U.S. ratio at 
birth is 105 boys to 100 girls, which approaches par-
ity around age 40 before tilting toward women the 
older people get.

No state has more senior men than women. Na-
tionally, the ratio is 82 to 100. Alaska comes closest 
to equal at 98 per 100, and only four other states 
have even 90 per 100 (Wyoming, Montana, Idaho, 
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and South Dakota).

While Alaska’s historical male-
female skew is a major reason 
our current senior ratio is so 
close, the relative youth of the 
senior population is another.  
Alaska’s median senior age is 
72.1, nearly a year younger than 
Wyoming, the next-youngest 
state for seniors. 

Because the skew trends fur-
ther toward women at advanced 
ages, Alaska’s ratio may start to 
resemble the rest of the country 
as the current senior population 
gets older.

A different racial 
makeup than the 
younger generations
Seniors’ racial makeup differs 
nationwide from younger gen-
erations. A larger proportion of 
the senior population is White, 
and except for Washington, 
D.C., every state has a senior 
population that is more 
White than its total popula-
tion. Nationally, 83 percent 
of seniors are White alone, 
and for the total population, 
it's 75 percent.

While Alaska seniors are also 
mostly White, the share is 
smaller at 77 percent White alone, and it’s only 64 
percent among all Alaskans. That 13-point gap is the 
largest of any state, reflecting the demographic dif-
ferences between the influx of people in the 1970s 
and 1980s and Alaska’s younger population today.

Every other racial group is smaller among seniors 
than in the total population. Alaska Natives are the 
second-largest racial group in the state (nationally, 
it’s Black). Alaska has the highest percentage among 
states of American Indian or Alaska Native residents 
for both senior and general populations.

About 11 percent of Alaska seniors identify as Alaska 
Native alone, down from 16 percent in 2000. This 
came not from a decline in the Native population 
but from rapid growth among non-Native seniors. 

The number of Native seniors 
has more than doubled since 
2000, from 5,700 to 12,700.

Adding seniors who identify 
as part Native increases the 
numbers to 14 percent of the 
65-plus population, a com-
bined 15,100 people.

Small majority live with a spouse
Seniors’ living arrangements differ from the rest 
of the U.S. population. A slim majority live with a 
spouse in Alaska (53 percent) compared to 49 per-
cent of all adults. Another 3 percent live with an un-
married partner (9 percent for all adults). Around 
27 percent of Alaska seniors live alone, matching 
the U.S. senior average and about twice the general 
population.

Seniors' marital status reflects the gender differ-
ences. Sixty-five percent of the men are married and 
just 48 percent of the women. 

Women over 65 are nearly twice as likely as men to 

Breakdown of Alaska by age, gender in 2024

Source: Alaska Department of Labor and Workforce Development, Research and Analysis 
Section
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Alaska United States
Age 65+ Total Age 65+ Total

Total Population 115,292 741,147 59,248,361 334,914,895
   Senior Percentage 16% - 18% -

Males Per 100 Females 98.0 107.7 82.5 97.6

Race

   White 77% 64% 83% 75%
   Native 11% 16% 1% 1%
   Black 2% 4% 10% 14%
   Asian 6% 7% 5% 6%
   Pacific Islander 1% 2% 0% 0%
   Two or More Races 3% 8% 1% 3%
   Hispanic (any race) 3% 7% 9% 19%

Living Arrangements 

   Alone 27% 14% 27% 14%
   With spouse 53% 49% 53% 48%
   W/ unmarried 
partner 3% 9% 2% 7%
   With parent (as adult) 0% 11% 0% 12%
   With other relatives 14% 11% 14% 13%
   W/ other nonrelatives 3% 6% 2% 5%

Marital Status 
Men
   Now Married 65% 49% 68% 50%
   Widowed 10% 2% 11% 3%
   Divorced 15% 10% 13% 9%
   Seperated 2% 2% 1% 1%
   Never Married 9% 38% 7% 37%
Women
   Now Married 48% 50% 45% 46%
   Widowed 24% 6% 30% 8%
   Divorced 22% 13% 17% 12%
   Separated 1% 2% 1% 2%
   Never Married 4% 29% 6% 31%

Living status of those 65-plus 

Note: Alaska population and male-female ratio data are 2024 and the 
rest of the table is 2023. 
Source: Alaska Department of Labor and Workforce Development, 
Research and Analysis Section

be widowed or divorced, and the reason is twofold. 
Women generally live longer, and senior men are 
more likely to be married to nonseniors. Men are 
also slightly more likely to have never married.

Seniors have become more 
likely to keep working longer
Since it was codified in the 1935 Social Security Act, 
65 has been the standard retirement age. Many 
seniors continue working, however, sometimes 
because they want to but often because they have 
to. In addition to financial necessity, it could be a 
sign of seniors remaining healthier longer than in 
the past.

The percentage of seniors in the labor force fell 
through most of the 20th century but then began 
to climb again. However, Alaska seniors have al-
ways been more likely than their U.S. counterparts 
to work. In 1980, 20 percent were in the state’s 
labor force, above the national 13 percent. At the 
time, Alaska’s rate was the highest among states. It 
dropped a decade later to 14 percent, just 2 points 
above the national average.

While both rates started climbing in the current 
century, Alaska's remains higher at around 22 per-
cent. Although that's above 1980, Alaska’s rate now 
ranks 11th.

Seniors make up about 6 percent of the labor force 
in Alaska, which is the average. Vermont is highest 
at 9 percent. Alaska’s number is a big jump from 
previous decades, however. As recently as 2000, only 
1 percent of Alaska’s labor force were seniors, the 
lowest in the country at the time.

How senior household income 
stacks up here and elsewhere
In 2023, Alaska seniors’ median household income 
was around $69,000, the sixth highest after the 
perennial leader Hawaii ($84,500). Following Ha-
waii were the heavy federal employment areas of 
Maryland ($73,700) and the District of Columbia 
($69,600), then the high-income states California 
($69,400) and New Jersey ($69,100). Alaska re-
mained well above the national senior median of 
$57,100.

Alaska seniors have gained ground for income since 
1990, when their median was $58,500 in 2023 dol-
lars. While second highest after Hawaii at the time, 
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it was still only about 57 per-
cent of Alaska’s overall median 
household income.

Alaska’s median income for 
all ages, adjusted for inflation, 
shrunk from about $102,700 in 
1990 to $89,300 in 2023. Senior 
median household income in 
Alaska was 77 percent of the to-
tal median that year, above the 
national ratio of 72 percent.

Poverty fell for years 
but is rising again
Through the last years of the 20th century, senior 
poverty was declining nationwide. In 1970, a quar-
ter of Alaska seniors lived below the poverty line, 
less than the national 27 percent. 

Over the next two decades, as the oil economy ar-
rived, the next generation of seniors had a poverty 
rate of 8 percent by 1990, which was even lower 
than the statewide poverty rate.

The senior poverty rate continued to drop through 
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the 1990s and 2000s while the rate for all ages 
stayed within a tight range. By 2010, Alaska had the 
lowest senior poverty rate in the country at 5 per-
cent. It has started to inch back up since, though, as 
the 65-plus population grew and the state’s econo-
my hit a series of rough patches. 

The most recent numbers from 2023 show Alaska’s 
senior poverty rate back at 8 percent — still one 
of the lowest. Just four states are below Alaska 
(Delaware, Utah, New Hampshire, and Wyoming). 
The rise, however, moved the rate closer to Alaska's 
overall and national senior poverty rates of 10 
percent.

Seniors have increased as a share 
of homeowners in recent decades
Seniors have always been more likely to own homes 

than the rest of the population, as they have had 
longer to buy. Over the last few decades, their share 
of the homeownership total increased in Alaska 
and the U.S. As ownership rates for younger adults 
stalled, the gap between the percentages of 65-plus 
and under-65 who own homes slowly expanded.

About two-thirds of U.S. householders own, a rate 
that has held steady since 1980. Among seniors na-
tionally, the rate rose from 70 percent in 1980 to 78 
percent in 2000, where it has hovered since. 

In Alaska, the general population went from hav-
ing one of the lowest homeownership rates in 1980 
(58 percent) to roughly equal the national average 
in 2023 at 66 percent. Alaska seniors who own 
increased even more, from 71 percent in 1980 to 82 
percent in 2023.

As seniors own homes at a higher rate and their 
population has grown, so has the proportion of 
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Renting seniors spend big slice on housing, 2023
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Alaska homeowners who are 
over 65. In 1980, it was around 
7 percent, which doubled to 
15 percent by 2010 — still the 
lowest in the country. The 
second-lowest was Colorado at 
20 percent.

Since 2010, seniors have 
doubled again to 28 percent 
of Alaska homeowners. That 
was the largest increase of 
any state, leaving Alaska five 
percentage points below the 
national average and no longer 
the lowest (Utah).

... and own a growing 
share of home value
As a result, seniors own a larger 
share of Alaska’s home property 
value. The aggregative total 
housing value is the total esti-
mated market value of all hous-
ing units. 

In 1990, seniors owned about 9 
percent of Alaska’s home value, 
the least in the country and less 
than half the national average. 
(Colorado was second-lowest at 
16 percent.) 

Through the 1990s and 2000s, seniors’ share of the 
Alaska housing market grew and the gap with the 
rest of the country narrowed, but Alaska remained 
the lowest-share state. In 2000, seniors owned 12 
percent of the state’s housing value and 15 percent 
by 2010.

After the large baby boomer generation began to 
reach 65, the senior share rose quickly. By 2023, se-
niors in Alaska owned 28 percent of housing value, 
just four percentage points under the national aver-
age. Alaska now ranks 46th for the senior percent-
age, passing Utah, Texas, Georgia, Minnesota, and 
North Dakota. Hawaii is highest at 42 percent.

Data by area don’t cover everywhere in the state 
because of insufficient sampling, but available local 
numbers show wide variation. In Anchorage and 
Fairbanks, seniors hold 26 and 27 percent of local 
housing value, about the same as the statewide por-
tion. In Mat-Su, which has most of the state's newer 
housing, it’s 23 percent.

The Kenai Peninsula, with its large retiree popu-
lation, is well above the statewide average at 38 
percent. Seniors also own a high percentage of the 
home value in Southeast; it’s 32 percent in Juneau 
and climbs above 40 percent in smaller boroughs 
such as Sitka and Petersburg.

Mortgages and how much income 
senior citizens spend on housing
About two-thirds of senior owners no longer have 
a mortgage to pay, while 40 percent of all owners' 
homes are paid off. Seniors have typically lived in 
their homes longer, with over half having moved 
in before 2000 and more than 30 percent before 
1990. Only 26 percent of all homeowners moved in 
before 2000. 

For the 18 percent of seniors who rent, it’s a differ-
ent story. Although senior renters have also lived 
in their homes longer, the majority moved in after 
2018, and over 73 percent after 2010.
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Senior net migration total Nonsenior net migration total
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Share of seniors leaving state increased over timeThere’s also a massive gulf 
between owners and rent-
ers in how much income 
they spend on housing. 
Thirty percent of gross 
household income spent 
on housing each month 
has long been the upper 
threshold for what’s af-
fordable, but 59 percent of 
renting seniors in Alaska 
spend more than that. 
That’s slightly less than the 
62 percent of U.S. senior 
renters but more than all 
Alaska renters.

Far fewer owners spend 
above that threshold. 
Homeowner costs in-
clude mortgages or loans, 
taxes, insurance, fees, and 
utilities. Just 22 percent of 
Alaska senior homeowners 
spend above the 30 percent 
income threshold, roughly 
the same as nonsenior owners but less than 26 per-
cent for U.S. seniors.

At the other end of housing affordability are those 
who spend less than 20 percent of their income on 
housing costs or rent. For Alaska senior homeown-
ers, with longer tenure and fewer still paying mort-
gages, 62 percent spend less than a fifth of their 
monthly income. However, it’s just 22 percent of the 
senior renters.

Do older people really flee Alaska? 

It’s a common perception that Alaska retirees move 
south for warmer weather or the services they can’t 
get in Alaska. The massive growth in the 65-plus 
population puts to rest the idea that they all flee af-
ter retirement — but given Alaska’s 12-year streak of 
negative net migration,that raises the question: How 
much has the larger elder population contributed to 
the overall outflow?

People relocate less as they get older. In the last 
five years, seniors were only 9 percent of the total 
migrants into and out of Alaska, up from 2 percent 
in the 1990s. Still, while seniors have always been 
a low percentage of movers, they have increasingly 
influenced net migration numbers in recent years. 

The exhibit above shows, in rolling five-year aver-
ages, the annual totals and rates for the senior and 

nonsenior populations. Even when total net migra-
tion has been positive, the net flow of seniors has 
invariably been outward. As their numbers grew, the 
net outflow increased concurrently. 

In the early 1990s, annual senior net migration was 
around 140 more leaving each year than arriving. By 
the late 2000s, it was between 400 and 500, which 
tripled to 1,500 a decade later.

Although the outflow has increased, it hasn’t 
stopped the age group from growing in Alaska, nor is 
it the primary reason for the state’s net loss streak, 
which is the net outflow of working-age adults and 
children. However, the bigger and consistent senior 
outflow has created an undertow to the state’s mi-
gration numbers that didn’t exist before, which has 
baked in a steady net loss.

In the most recent five-year period, as the total 
net outflow slowed somewhat from the late-2010s 
nadir, senior net migration losses did not ease 
alongside the younger ages; in fact, senior losses 
overtook nonseniors.

Given that increase, are seniors more likely to leave 
than in the past? The short answer is yes. 

Net migration rates divide the net migration totals 
by the underlying population, and this is useful in 
determining whether the growing outflow of seniors 
is proportionally larger or is growing in tandem with 
the size of their population. 
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Popularity of ‘snowbirding’ by those 65+ varies by Alaska area, 2024

Like the totals, the senior net migration rate has 
fallen more negative over time.

In the late 1990s, senior net migration losses repre-
sented about 0.5 percent of the senior population 
each year. That increased to a -1 percent loss per 
year by around 2010. After Alaska’s net loss streak 
began, senior migration numbers also became more 
negative, bottoming out in the mid-to-late 2010s at 
-1.9 percent before rebounding slightly in the current 
decade to about -1.4 percent.

Senior net migration rates have been at least twice as 
negative as nonseniors for most of the current streak. 

A look at those who snowbird
A related migration question is how many Alaska 
seniors fly south for the winter.

Living outside the state for the part of the year is 
known as "snowbirding." Snowbirds fall into an 
intermediate category between those who live here 
year-round and those who leave permanently. 

As such, snowbirds are hard to measure because they 
either remain residents and therefore aren’t counted 
as out-migrants, or, conversely, they spend a significant 
amount of the year in Alaska but are nonresidents, so 

they don’t show up in the population data.

The best answer comes from absences on Alaska 
Permanent Fund Dividend applications. Alaskans 
who apply for the PFD cannot be gone for more than 
180 days without an approved reason (college, mili-
tary, hospitalization, etc.), and those gone more than 
90 days must note it. 

The PFD data show how many people were out of 
Alaska for more than three months but less than six 
months, still qualifying as residents for the dividend. 
The nonresidents who don’t spend enough of the 
year here to qualify remain out of scope.

PFD data show the number and percentage of 
seniors who spend at least 90 days out of Alaska 
each year has increased over the last few decades. 
In the early 1990s, 3 percent — about 800 seniors — 
snowbirded annually, about the same share as the 
total population. Since then, the overall population’s 
snowbird percentage has stayed between 3 and 4 
percent while senior absences began to climb in the 
late 1990s, doubling to 6 percent by the mid-2000s.

By 2012, as baby boomers began to turn 65, the 
senior absence rate plateaued around 8 percent. 
However, the number kept growing with the senior 
population, from about 4,500 snowbirds in 2012 to 
6,800 in 2019.
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Snowbirding plunged during the pandemic to 5 
percent, a level not seen in two decades. It has since 
rebounded to 7 percent, and the number has contin-
ued to rise with senior growth, topping 7,000 in 2024.

The snowbirding rate varies widely by area. (See the 
map on the previous page.) Haines leads the state 
with over 13 percent of seniors absent at least 90 
days a year, followed closely by Petersburg with just 
under 13 percent. 

Three other boroughs have rates over 10 percent, 
including the Kenai Peninsula Borough and the sea-
sonal tourism-heavy Skagway and Denali boroughs. 
Juneau’s snowbirding rate is just under 10 percent. 
Fairbanks and Mat-Su are close to the state average 
of 7 percent, and Anchorage is at 6. In rural western 
Alaska, few seniors leave the state for long stretches.

Rates of disability and the most 
common types differ by gender
Life expectancy for Alaska seniors has increased 
over time. In the early 1990s, an Alaskan turning 65 
had a life expectancy of 15.6 more years. That rose 
to 17.4 years by the mid-2010s. By the outset of the 
pandemic, it had topped 21 years, which dipped 

during COVID-19 to 19.8. The most recent figure 
from 2023 is an additional 20.4 years — back on the 
upward track.

Living longer means more disabilities. The U.S. 
Census Bureau surveys six self-reported disability 
types: difficulty with hearing, vision, cognitive abil-
ity, walking (ambulatory), self-care, and indepen-
dent living.

In 2023, Alaska seniors reported a slightly higher 
incidence of disability than nationally, with both 
increasing after age 75. 

Around 32 percent of Alaska men aged 65 to 74 had 
a disability compared to 25 percent nationally. For 
Alaska men 75 years and over, it was 52 percent (46 
percent nationwide). 

Women’s rate was slightly lower for Alaska but still 
above the national average. From ages 65 to 74, 25 
percent of Alaska women reported a disability com-
pared to 23 percent for the U.S. For those over 75, it 
was 49 and 47 percent, respectively.

Men and women also differ in disability types. Wom-
en are much less likely to have hearing problems, and 
their most common difficulty is walking. While men 
have slightly lower rates of difficulty with walking 

Alaska United States
All seniors 65-74 75+ All seniors 65-74 75+

Total with Disability 35% 28% 50% 33% 24% 47%
   Men with Disability 38% 32% 52% 33% 25% 46%
   Women with Disability 33% 25% 49% 33% 23% 47%

Total with Hearing Difficulty 18% 14% 27% 13% 8% 21%
   Men with Hearing Difficulty 24% 20% 34% 17% 12% 26%
   Women with Hearing Difficulty 12% 8% 21% 11% 6% 18%

Total with Vision Difficulty 7% 5% 11% 6% 4% 9%
   Men with Vision Difficulty 8% 6% 12% 6% 4% 8%
   Women with Vision Difficulty 7% 4% 11% 6% 4% 9%

Total with Cognitive Difficulty 8% 5% 14% 8% 5% 12%
   Men with Cognitive Difficulty 7% 4% 13% 7% 5% 11%
   Women with Cognitive Difficulty 10% 6% 15% 8% 5% 13%

Total with Ambulatory Difficulty 20% 15% 30% 21% 15% 30%
   Men with Ambulatory Difficulty 18% 14% 29% 18% 13% 26%
   Women with Ambulatory Difficulty 21% 16% 32% 23% 16% 33%

Total with Self-Care Difficulty 7% 4% 13% 7% 4% 12%
   Men with Self-Care Difficulty 6% 3% 11% 6% 4% 10%
   Women with Self-Care Difficulty 8% 5% 14% 8% 4% 13%

Total with Independent Living Difficulty 12% 8% 20% 13% 7% 22%
   Men with Independent Living Difficulty 9% 6% 16% 11% 6% 17%
   Women with Independent Living Difficulty 14% 10% 23% 16% 8% 26%

Rates and types of disabilities among senior citizens, 2023

Source: U.S. Census Bureau

14     MARCH 2025    ALASKA ECONOMIC TRENDS MAGAZINE



and independent living, that's partly because more 
women live into the oldest age groups.

What 30-year projections show 
for the senior population
The future size of Alaska’s senior population is uncer-
tain, but projections provide likely scenarios. We re-
leased new 30-year population projections last year. 

Projections age Alaska’s population forward, tak-
ing age-specific death and net migration rates into 
account each future year. The exhibit on this page 
shows the size (bars) and percentage of Alaska’s 
total population (lines) for the 65-plus population in 
blue, the 75-plus population in green, and the 85-
plus population in red. 

Population estimates since 1990 are in darker 
shades and projections to 2053 are lighter shades.

Alaska’s 65-plus population will continue to grow for 
the next decade, though the rate will slow. The cur-
rent 115,000 will increase to around 135,000 by the 
middle of the 2030s. 

As a percentage of the state’s population, seniors 
will rise from the current 16 percent to 18 percent. 
After that, the total will decline somewhat with 

an increased death rate plus a smaller generation 
entering their senior years, bottoming out in the 
mid-2040s at around 128,000. By the end of that 
decade, however, the large millennial generation will 
start hitting 65 and Alaska’s senior population will 
increase again.

For the older senior age groups, the peak years will 
come later. The leading end of the baby boomer gen-
eration is now crossing age 75, so this age group will 
increase considerably over the next 15 years. From its 
current size of around 40,000, the 75-plus count will 
nearly double to 77,000 in 2040. It will also double as 
a percentage of the state’s population, from 5 to 10 
percent. After 2040, the number will decline.

For the 85-and-older group, the peak will come 
in the late 2040s. Only 1 percent of Alaskans, or 
around 7,500, are currently at least 85 years old. 
We expect that number will cross 20,000 by the late 
2030s and peak in the late 2040s at 30,000.

Native seniors' long-term 
growth pattern will differ
As mentioned earlier, Alaska Native seniors num-
ber around 15,100 when including those who are 
part Native, and they represent 14 percent of 
Alaska’s senior population. 
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Alaska's older population by age group, 1990 through 2053 projected
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We project the Alaska Native senior population will 
grow faster than other seniors over the next 30 
years. That could make health care access a more 
pressing issue, as Native seniors are more likely to 
live in rural areas. (See the map above.) 

In 2023, about 50 percent lived outside of the five 
most populous boroughs, which is a larger percent-
age than Alaska Natives overall (46 percent) and far 
more than Alaskans in general (20 percent) and all 
seniors (18 percent). 

By 2030, the Alaska Native senior population will 
have risen to 23,200, or 17 percent of seniors. While 
the total 65-plus population will decline some-
what in the mid-2030s before ticking up again, the 
number of Native seniors will continue to grow, 
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Where Alaska Native seniors live, compared with all Alaska seniors, 2023 

although slowly. The number will reach 28,000 in 
2040, representing 21 percent of all seniors. By 
2050 it will be a quarter, at more than 32,000.

Alaska Natives in the upper age brackets will also 
increase considerably in the next 30 years. Alaska 
currently has about 4,800 Natives who are 75-plus 
and 900 who are at least 85. Both will nearly double 
by 2030, to 8,900 and 1,600.

By 2040, more than 14,300 Alaska Natives will be at 
least 75, rising to 15,900 by 2050. For those 85-plus, 
the total will double in the 2030s to 3,400 by 2040 
and then 5,200 in 2050. 

Eric Sandberg is a demographer in Juneau. Reach him at (907) 465-
2437 or eric.sandberg@alaska.gov.
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Current Year ago Change

Urban Alaska Consumer Price Index (CPI-U, base: 1982-84=100) 268.039 2nd half 2024 262.806 +2.0%

Commodity prices
    Crude oil, Alaska North Slope,* per barrel $76.36 Jan 2025 $79.65 -4.1%
    Natural gas, Henry Hub, per thousand cubic feet (mcf) $3.72 Jan 2025 $2.72 +37.1%
    Gold, per oz. COMEX $2,924.50 2/19/25 $2,027.50 +44.2%
    Silver, per oz. COMEX $33.21 2/19/25 $23.11 +43.7%
    Copper, per lb. COMEX $4.57 2/19/25 $3.87 +18.1%

Bankruptcies 37 Q4 2024 42 -11.9%
    Business 2 Q4 2024 6 -66.7%
    Personal 35 Q4 2024 36 -2.8%

Unemployment insurance claims
    Initial filings 3,266 Jan 2025 4,223 -22.7%
    Continued filings 25,822 Jan 2025 29,764 -13.2%
    Claimant count 7,171 Jan 2025 7,534 -4.8%

Other Economic Indicators

*Department of Revenue estimate

Sources for this page and the preceding three pages include Alaska Department of Labor and Workforce Development, Research and Analysis Section; U.S. 
Bureau of Labor Statistics; U.S. Bureau of Economic Analysis; Bloomberg; U.S. Census Bureau; Yahoo Finance: COMEX; Alaska Department of Revenue; and 
U.S. Courts, 9th Circuit

Where are the new numbers? 
Due to scheduled annual revisions, the data we use to generate the monthly unemployment rate 
and job numbers aren’t available for March issues of Trends. We will release two months’ worth 
of data in March and include data through February in the April issue. 
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EMPLOYER RESOURCES

The main Alaska Seafood Office is housed in the 
Anchorage Midtown Job Center and is ready to 
assist with all seafood industry workforce needs at 
no cost. 

Trained Seafood Office staff help create and post 
job orders in AlaskaJobs, publish flyers, and 
advertise job openings online and through Face-
book or via email distribution lists, press releases, 
outreach with community partners, and even the 
radio! 

Staff can provide orientation and skills assess-
ments of individuals and easily identify their rehire 
status to refer the most qualified applicants. You 
can also take advantage of the Traveling Seafood 
Workforce Program to identify and recruit expe-
rienced Alaskan workers who have completed 
contracts in comparable jobs.

The Alaska Seafood Office can also assist with 

The Alaska Seafood Office is here to help, industry-wide
customized job fairs and recruitments that in-
clude meeting spaces in Anchorage and interview 
rooms in most other Alaska job centers. They can 
also coordinate recruitments in rural areas of the 
state as needed. 

You can also attend industry-specific workshops 
for labor laws, hiring incentives, and market infor-
mation; network with other employers; get appren-
ticeship and training assistance and information 
for your hard-to-fill jobs; and receive the Seafood 
Employment Report to help plan recruitments and 
participate in upcoming job fairs.

You can email the Alaska Seafood Office at 
dol.seafood@alaska.gov or call (800) 473-0688 
for toll-free or (800) 770-8973 for Relay Alaska.

 
Employer Resources is written by the Employment and Train-
ing Services Division of the Alaska Department of Labor and 
Workforce Development.

mailto:dol.seafood@alaska.gov



